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Support in the representation of clients in a diverse range of commercial litigation
cases

Experience with employment, real estate and general business disputes

Trademark applications and registration, enforcement and protection

Katie provides sophisticated support to the firm's representation of clients, including small to mid-sized

businesses and public entities, in litigation and corporate transactions.

As a litigator, Katie has growing experience in a variety of practice areas. Her employment litigation work

includes defending public entities against discrimination, harassment and whistleblower claims brought under

the New Jersey Law Against Discrimination (NJLAD) and the Conscientious Employee Protection Act (CEPA). In

the area of real estate litigation, she assists in the defense of claims brought against condominium properties, and

in landlord & tenant disputes including claims under New Jersey’s Consumer Fraud Act. She supports the firm’s

representation of business owners in commercial matters involving copyright infringement, shareholder

oppression, and breach of contract and/or fiduciary duty claims. She is also gaining valuable experience in the

area of white collar criminal defense, including federal sentencing matters and internal criminal investigations.

Katie’s work related to corporate trademark matters encompasses filing trademark applications and

registrations, assisting with trademark enforcement, and brand protection issues. This includes conducting

trademark searches, preparing trademark opinion letters, filing U.S. trademark applications and renewals with
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the U.S. Patent & Trademark Office (USPTO), assisting in the transfer of ownership of intellectual property, and

responding to office action letters.

Areas of Focus

Practice Areas

Criminal Defense & Regulatory Compliance

Business & Corporate

Business Counseling

Business Transactions

Employment Issues

Franchises

Liquor Licenses

Mergers & Acquisitions

Trademark

Commercial Litigation

Fiduciary Relationships

Shareholder & Partnership Disputes

Employment

Employment Litigation

Discrimination & Harassment Claims

Whistleblower Claims

Worker Misclassification Claims

Litigation

Personal Injury Defense

Real Estate Litigation

Credentials

Bar Admissions

New Jersey, 2023

U.S. District Court, District of New Jersey, 2024

Education

Rutgers University School of Law - Newark, J.D., Â magna cum laude, 2023
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University of Maryland, B.A., 2020

Insights & More

Announcements

Kathryn Hyde Joins Greenbaum, Rowe, Smith & Davis as Associate 

9.04.23

Client Alerts

Overview for Employers: The New Jersey Domestic Workers Bill of Rights

2.18.25

New Jersey Supreme Court Publishes First Opinion Addressing First-Party Indemnity Provisions

6.11.24

Published Articles

NJSC Opinion on First-Party Indemnity Provisions in Contracts Carries Message

8.24

Seminars & Events

Domestic Workers’ Bill of Rights: One Year Later

7.29.25
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